
April marks not only the beginning of Spring Quarter but also Diversity Month—a time to honor and
embrace the rich blend of cultures, backgrounds, and traditions that shape our communities. In today’s
increasingly virtual world, recognizing and celebrating diversity is more crucial than ever. During times of
crisis and uncertainty, people may instinctively seek comfort in those who share similar backgrounds
while distancing themselves from those who are different, this reaction can stem from fear, media
influence, or unconscious bias.

As community members, we must remain steadfast in our dedication to diversity and inclusion by
fostering meaningful connections, opportunities, and representation for everyone. Our identities are
multifaceted, encompassing race, ethnicity, religion, sexual orientation, age, abilities, and countless other
dimensions. We come from diverse cultural traditions and belief systems, each contributing to the
broader human experience.

Embracing and valuing each other's differences allows us to respond with empathy, understanding, and
relevance. By sharing our authentic selves, we deepen our appreciation of one another and the diversity
that enriches our world. More than just increasing cultural awareness, celebrating diversity cultivates
inclusive spaces where people feel valued, fostering a sense of belonging for all.
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Month-long observances: 

Arab American Heritage Month
National Stress Awareness Month 
Autism Acceptance Month 
Month of the Military Child
National Volunteer Month

Multiple day observances: 
April 13*-20: Passover
April 13-15: South and Southeast Asian Solar New
Year
April 20 - May 2*: Ridván (Bahá’í)

“*” denotes holidays that start/end sundown the day before
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Tours of Tateuchi East Asia Library: Experience the Hidden Gem of Campus During Cherry Blossom
Season!

When: Monday, Mar 31 – Friday, Apr 18, 2025

Where: Gowen Hall (GWN)

Are you visiting the Quad to see the breathtaking cherry blossoms? While you’re there, take a short walk
up the stairs to Gowen Hall, 3rd floor, and discover another campus treasure—the Tateuchi East Asia
Library (TEAL)! TEAL is home to an internationally renowned East Asian collection, a rich history, and
a stunning space that many consider a hidden gem.

Self-Guided Tours: Feel free to explore the library at your own pace.
Librarian-Guided Tours: Join one of their scheduled tours to learn more about the collections and
history.  
Wed. April 2, 2025, 4:00-4:30 p.m. 
Fri. April 4, 2025, 2:00-2:30 p.m.
Thurs. April 10, 2025, 12:00-12:30 p.m.
Fri. April 11, 2025, 2:00-2:30 p.m.  
Meeting Location for guided tours: Gowen Entrance to the Quad Side (where the Cherry blossoms are)
 

More Info

April 2025

Centering Community Strengths and Wellness Goals in Indigenous Health Research: A conversation
with Will Hartmann & Rachel Wilbur

When: Tuesday, Apr 1, 2025, 12 – 1 p.m.

Where: Hans Rosling Center for Population Health (HRC) 101

Description: 
In this presentation, Will Hartmann (clinical psychologist), Associate Professor in the School of
Interdisciplinary Arts & Sciences at UW Bothell, and Rachel Wilbur (human biologist), Research
Assistant Professor in the College of Medicine at Washington State University, will talk about their
respective journeys through graduate training and early career research projects—inflected by different
positionalities, disciplinary training, and institutional contexts—to developing health research agendas
that center community strengths and wellness goals. They will illustrate how this agenda informed their
current joint research collaboration with the Coast Salish Youth Coalition to develop a culturally-
rooted, strengths-based Elder and youth wellness program.

Registration | More Info

http://www.washington.edu/maps/?GWN
https://www.washington.edu/calendar/?trumbaEmbed=view%3Devent%26eventid%3D181865468
https://www.washington.edu/maps/#!/hans-rosling-center-for-population-health
https://docs.google.com/forms/d/e/1FAIpQLSe3OPWwhL9g6Qn1svWGgcAytJza_bKRNKQQMf3KzBxN07nxjw/viewform
https://www.washington.edu/calendar/?trumbaEmbed=view%3Devent%26eventid%3D181816294
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Worker Memorial Day 2025

When: Thursday, Apr 24, 2025, 11:30 a.m. – 1 p.m.

Where: Intellectual House (INT)

Description: 
Each year, thousands of workers are killed, and millions more are injured or diseased because of their
jobs. Please join the Harry Bridges Center for Labor Studies on Worker Memorial Day to honor those
who have died in 2024 from a work-related injury or illness in King County. This special ceremony will
raise awareness about strengthening commitment to making jobs safer and saving lives in Washington
State.

More Info

Social Justice Film Festival

When: April 9th - 13th, 2025 | Online - April 14th-20th

Where: NW Film Forum | University Heights Center | Pacific Tower | Online

Description:
The Social Justice Film Festival is a unique celebration of social justice storytelling. They are more
passionate than ever about championing social justice films and independent voices, providing a
platform for diverse artists. The festival is not just about entertainment but also about highlighting
activism and the work that challenges us to be better, reflecting the diversity of our world.
Artists and the audience come together to celebrate and discover new films, have constructive
conversations, and learn about social justice issues in their community. Through the Social Justice Film
Festival, the public has access to narratives and documentaries introducing them to different ethnicities,
lifestyles, cultures, languages, religions, and thought-provoking themes and perspectives.

 More Info & Tickets
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W O R K S H O P  S P O T L I G H T
Building an ADA compliant syllabus
Friday, May 2, 11-11:30 AM | Register
This information session will demonstrate how to build a basic syllabus that complies with the updated
Americans with Disability Act (ADA) accessibility standards for digital course materials. This session is
designed for members of the UW. You will need a UW NetID to register.
The University is committed to providing access, equal opportunity, and reasonable accommodation in
its services, programs, activities, education, and employment for individuals with disabilities. This event
will include live-captioning services. If you need additional disability accommodations, please reach out
to the UW Disability Services Office (DSO): dso@uw.edu. More Info

http://www.washington.edu/maps/#!/int
https://www.washington.edu/calendar/?trumbaEmbed=view%3Devent%26eventid%3D181511113
https://www.socialjusticefilmfestival.org/
https://www.socialjusticefilmfestival.org/
https://eventactions.com/eareg.aspx?ea=Rsvp&invite=gymfv1k5ektcgsvjztpna6581tgv7ma5cayav7c0txbk15kyx580
mailto:dso@uw.edu
https://teaching.washington.edu/learn/workshops/ada-compliant-syllabus/?mkt_tok=NTI3LUFIUi0yNjUAAAGZTYQa2xP4eun8aCfL0KqxercQfT9YR40h8b4dr00Ggqd_XbKlEt92GYzr51lHAXKDeuvqpxje8gfjCBM7nIbt1R0I5kA8sd2FZJlLuvtGTFs


Bias and Misconduct Resources

The School of Pharmacy is committed to fostering an environment free from discrimination,
harassment, and retaliation, and a culture of equal opportunity and respect for all individuals. 

What is a bias incident?
A bias incident involves any discriminatory act against an individual or a group based on their age, religion,
disability (physical or mental), race, ethnicity, national origin, sex, gender, gender identity, sexual orientation,
marital status, veteran status, socioeconomic status, or any other identity. We acknowledge experiencing this type
of incident can be painful, and you may not know how to process it or what to do.

If you are not sure whether something is bias or misconduct, you are encouraged to contact the SOP advocates.
The SOP Advocates will help you navigate different options and resources. Everything you share with the
Advocates will be kept strictly confidential unless you permit them to share it. Contacting the advocates will not
trigger a formal report or investigation.

More information can be found here.
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Joining The DEIC
 
I'd like to introduce you to one of the important initiatives here at UW School of Pharmacy —our
Diversity, Equity, and Inclusion Council (DEIC). The DEIC is dedicated to promoting an environment
that embraces diversity, ensures equity, and fosters inclusivity for all our students, staff, postdocs, and
faculty.

If you are interested in joining and contributing your insights and creativity, please contact us at
uwsopdeic@uw.edu

U W  S C H O O L  O F  P H A R M A C Y  R E S O U R C E S

Diversity, Equity and Inclusion Glossary

We seek to discuss topics surrounding diversity, equity, inclusion, justice, and belonging using accurate,
clear language. Members of the School’s DEI Council have assembled the terms below to help facilitate
open and meaningful communication. This list is not exhaustive and will be amended and extended as
discussions in the School progress and our language evolves. We hope you find these definitions useful.

This list is not exhaustive and will be amended and extended as discussions in the School progress and
our language evolves.
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https://sop.washington.edu/about/bias-and-misconduct-resources/contact-an-sop-advocate/
https://sop.washington.edu/about/bias-and-misconduct-resources/
https://sop.washington.edu/about/diversity-equity-and-inclusion/
mailto:uwsopdeic@uw.edu
https://sop.washington.edu/about/diversity-equity-and-inclusion/resources/glossary-of-terms/

